MODERN SLAVERY STATEMENT
WHAT IS MODERN SLAVERY?

Modern slavery is aninternational crime affecting millions of people around the world. This growing global
issue transcends age, gender and ethnicities. It includes victims trafficked from overseas and vulnerable
people in the UK who are forced illegally to work against their will across many different sectors such as
agriculture, hospitality, construction, retail and manufacturing. The Modern Slavery Act 2015 requires
commercial organisations supplying goods or services with a turnover of above £36 million to prepare and
publish an annual 'Slavery and Human Trafficking Statement'. The Statement must set out the steps an
organisation has taken, if any, during its financial year to ensure that slave or human trafficking is not
taking place in its supply chain.

OUR ORGANISATION

Hummingbird Resources Limited is a leading multi-asset, multi-jurisdiction gold production, development
and exploration company and a member of the World Gold Council. Our vision is to continue to grow our
asset base, producing profitable ounces, while continuing to focus on our Environmental, Social &
Governance policies and practices. We currently have two core gold projects: the producing Yanfolila Gold
Mine in Mali, and the operational Kouroussa Gold Mine in Guinea(commissioned in 2024). Further, we have
acontrollinginterestin the Dugbe Gold Project in Liberia that is being developed by Pasofino Gold Limited
through an earn-in agreement.

This statement describes the steps that we have taken to date towards seeking to ensure that slavery and
human trafficking is not taking place in any part of our business or supply chains.

OUR POLICY

We are committed to ensuring that there is no modern slavery or human trafficking in our supply chains or
in any part of our business, and we will ensure:

e Qurvalues, embedded throughout our business, set the standards for how we expect our people
to behave with colleagues, clients and the world at large; and

» To treat everyone fairly and consistently and create a workplace and business environment that
is open, transparent and trusted.

OUR PROCEDURES

We have adopted a Code of Conduct, which is based on our core values and provides guidance as to how
the Company and its associated companies, employees and business partners should operate. Along with



the Code of Conduct, we have adopted the following policies at the Group level to minimise the risk of
modern slavery:

*  Whistleblowing Policy, which encourages employees to report concerns;
*  Human Rights Policy, which demonstrates our commitment to human rights globally;
*  Anti-Bribery and Anti-Corruption Policy, guiding us to act professionally and with integrity;

* Environmental and Community Policy, ensuring environmentally sustainable and socially
responsible operations;

* Equal Opportunity Policy, promoting equal opportunities in employment;

*  Supply Chain Policy, prohibiting child labour, forced labour, and modern slavery in our operations
and supply chain.

DUE DILIGENCE

We conduct ongoing risk-based due diligence on key suppliers to ensure they do not engage in modern
slavery. All suppliers must adhere to our Supplier Code of Conduct (implemented in 2023)and comply with
applicable laws, including the Modern Slavery Act 2015 (UK). Our procurement team conducts audits of
high-risk suppliers annually.

SUPPORTING OUR PEOPLE

We will help our people to understand more about this growing issue, and will continuously increase
awareness, and to ensure a high level of understanding of the risks of modern slavery and human
trafficking in our supply chain and our business. We will provide training to relevant members of staff, and
all directors will be briefed on the subject.

PERFORMANCE INDICATORS

We are confident that slavery and human trafficking is not taking place in any part of our business or supply
chains, because we carry out sufficient due diligence on key suppliers as part of our tender process, and
majority of our suppliers provide services at our sites and therefore their activities are visible to our
management and employees.

This statement is reviewed and approved by the Board annually. The next review is due in February 2026.
Sebastien de Montessus

Chief Executive Officer

For and on behalf of Hummingbird Resources
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